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scientific bodies of PMF, as well as in management, is an example of good practice and developed

awa reness of the need to achieve gender equality at all levels.

The main goals of this strategy are to encourage the professional development of people of both sexes,

to improve the information system for collecting information and to find solutions in case of lack of
lnformation, as well as to raise awareness of the importance and advantages of gender equality at all

evels.

Human Resources

After a detailed analysis of the state of gender equality at PMF, it was observed that the policy against

discrimination and the achievement of gender equality in favor of women is at a fairly high level.

Out of total of 252 workers employed at PMF, 151 are teaching staff, 54 non-teaching staff and 47

researchers. ln terms of gender distribution, of the total number of employees in the teaching process,

59.9% are female, and74.1% of non-teaching staff are also female. Of the total number of researchers,

74.5% are female.

Measures and actions

Regarding human resources, it is very important to establish a unified information system and the ability

to monitor the valuation of teaching staff and researchers, both women and men, taking into account

the various factors that affect progress in terms of research and scientific titles. To that end, it is
necessary to review the existing system of data collection and record keeping. An existing database of
teachers and researchers, which has the aim to monitor their development and provide precise and

accurate information about his/her scientific and research works, as well as progress, is not updated

regularly, which is why the information is often outdated and inadequate in relation to the actual

situation. By updating the unique information system, allthe existing and shortcomings of the database

would be removed. The Faculty of Applied Mathematics also developed a teacher's portalwith the aim

of informing everyone about activities, topics, mentors and other information relevant to the teaching
process and scientific-research activity.

With a focus on the fundamental commitment of the PMF to prohibit discrimination and any form of
abuse, including sexual harassment, this Strategy defines basic measures against gender-based violence,

with a special focus on sexual harassment.

Analized scope of topics refers to the series of measures and activities that are targeted at raising the

awareness on gender equality.
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GOALS ACTIVITIES RESPONSIBILITY RESULT TIMEFRAME
Building of
institutional
capacities for
obtaining
adequate data;
establishing
system and
procedures and
information
system for
improvement of
data collection and
overcoming their
deficiencies.

lmproving of the
system for
monitoring
teaching, scientific
and research
careers of both
females and males
(the information
include the gender
component about
the average age of
the candidates
being elected for
title and degree.

Establishing routine
procedure for
regular and
systematic
collection of data
about the gender
structure ofthe
Heads of Sections-

nizationalunitso

Dean of the Faculty

Faculty Managment

lnformation that
include gender
component are
always available.

lnformation that
include gender
component are
always available.

Starting from
January 2022

Starting from
January 2022

Establishing routine
procedure for
regular and
systematic
collection of data
about the gender
structure of the
Teachi Council.

Faculty Managment lnformation that
include gender
component are
always available.

Starting from
January 2022

Endorsing writing
of project
proposals

Organization of
semina rs-webinars
targeted at raising
the research
competences in the
field of pr.oject
proposa I writing,
application for the
projects at the open
calls with special
attention to

rtici ation of

More numerous
project
applications with
female-
managers.

From the
opening of the
RFP

1
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females.
Starting from
January 2022

Equal
participation of
the women in

commercial
activities of the
Faculty.

Faculty ManagmentOrganization of
presentations about

the means of
com mercialization
of scientific work.

Raising the
awareness about
gender equalitY

especially
orientated toward
participation of
the females in

implementation of
the cooperation
projects of science

and ind
Up to March

2022
Providing human

dignity and

personal

integrity of all

employees of
the FacultY.

Passing the General

Act of the FacultY

on the prevention

and protection from
sexual harassment'

Designating
authorized
representative for
protection of
equality, in charge

of prevention of
sexual harassment

of the emploYees,

as well as for
suppression of anY

for of
discrimination.

Prevention of
gender-based

violence, including
sexual

harassment.
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PhD Branimir Todorovic

SEAL READING: REPUBLIC OF SERBIA

FACULTY OF SCIENCES AND MATHEMATICS IN NIS
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Pursuant to article 52, item 1 of the Statute of Faculty of Sciences and Mathematics in Nis, the Council of
PMF on electronic session held on November OS,2O2L, passes the

DECISION ON ADOPTION OF
STRATEGY FOR GENDER EQUALITY OF THE FACULTY OF SCIENCE AND MATHEMATICS OF THE UNIVERSITY

OF NIS FOR THE PERIOD FROM 2021-IO 2025

Strategy for gender equality of the Faculty Of Science And Mathematics Of The University Of Nis for the
period from 2021to 2025 is being adopted.

The decision should be delivered to: Office for general and legal affairs and archive of the Faculty
Secretariat.

COUNCIL Ot- FACULTY OF SCIENCE AND MATHEMATICS OF THE UNIVERSITY OF NIS

No.130U1-01
Date:05.11.2021

PRESIDENT OF THE COUNCIL OF PMF
PhD Branimir Todorovic

SEAL READING: REPUBLIC OF SERBIA
FACULTY OF SCIENCES AND MATIiEMATICS IN NIS
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